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CLAIMANT

lssue: Whether the claimant failed, without good cause, to apply for
or to accept available, suitable work/ within the meaning of
Section 6 (d) of the law.

_ NOTICE OF RIGHT OF APPEAL TO COURT -
YOU MAY FILE AN APPEAL FROM THIS DECISION IN ACCORDANCE WITH THE LAWS OF MARYLAND. THE APPEAL MAYBE

TAKEN IN PERSON OR THROUGH AN ATTORNEY IN THE CIRCUIT COURT OF BALTIMORE CITY, OR THE CIRCUIT COURT OF

THE COUNTY IN MARYLAND IN WHICH YOU RESIDE.

February 11, 198B
THE PERIOD FOR FILING AN APPEAL EXPIRES AT MIDNIGHT ON

_ APPEARANCES _

FOR THE CLAIMANT:

Marjorie Eyre, Claimant

FOR THE EMPLOYER:

Karen Griffiths,
Service Rep.
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EVALUATION OF EV]DENCE

The Board of Appeals has considered a1l of the evidence
presented, including the testimony offered at the hearings.
The Board has afso considered all of the documentary evidence
introduced in this case, ds well as the Department of Economj-c
and Emproyment Development's documents in the appeal file.

F]NDINGS OE EACT

The claimant was emproyed as a permanent emproyee for the
Computer Sclences Corporatlon as a technical writer untilseptember of 1986. She left that emproyment in order toattempt to make more money in a sal_es position, but she waslaid off from that posltion just before christmas in 1986.she fired for unemployment benefits and arso appried withManpower, rnc., a private temporary agency. Durinq- laarcn andApr11 of 1981, she worked on a contract fbr Smithsonian Books,doing research for $10.00 an hour. During this time andafterwards, the clalmant went on numerous job interviewsseeking permanent employment.

The claimant worked on beh-alf of Manpower for a company namedSchmadizl for between $5.00 to $O.OO an hour taking- phoneorders. This was a temporary job and not in the claimant,sordinary occupational classificitiorr. she had made arrange-ments with this employer that she courd feave two to threetimes per week in order to attend interviews for permanentpositions. v0hen she also injured her neck and was thenrequired to have therapy once a week, the emproyer decided toterminate her and notified Manpower not to send her back.
Manpower, Inc. offered the cl-aimant two jobs in June of lg|lwhile she was in claim status. On June 2, lg|l, she wasoffered a job as a secretary for $G.00 per hour. on or aboutJune 23, 1987, she was offered a job in word processing forabout $7.00 per hour.

The claimant had worked in the past for Manpower, rnc. on wordprocessing and typing assignmenis in necember of 1986, Januaryof 7981, and April of 1987. She had worked in jobs ranging insalary from $5'50 to $6.50 per hour during this time period.
concerning both job offers which were made in June of ._g|l,the claimant offered to take these jobs 1f she were ar_l_owed toreave the jobs in order to attend interviews she had scheduledwith potential permanent employers. Manpower, rnc. attemptedto arrange this but was unsuccessful-, and the claimant was not


